When Do I Need to Wear a Face Covering?
Employees Who Are
Fully Vaccinated

Employees who are fully vaccinated
must wear face coverings while
indoors, only in areas of substantial
or high community transmission

Employees Who Are
Not Fully Vaccinated

Employees who are not fully
vaccinated must wear a face
covering while indoors

Employees Who Are
At-Risk Due to
Existing Medical
Conditions

Employees who are at-risk due to
existing medical conditions must
wear a face covering while indoors

Exceptions To the Above Do Apply. Please review the Policy Memorandum to review all exceptions

A "Face covering" generally means an item made of two or more layers of washable, breathable fabric that fits snugly
against the sides of the face without any gaps, completely covering the nose and mouth and fitting securely under the
chin. Neck gaiters made of two or more layers of washable, breathable fabric, or folded to make two such layers are
considered acceptable face coverings.

When Do I Need to Report My Individual Symptoms, Signs, or
Possible Exposure to COVID-19?
Both Vaccinated and Unvaccinated employees possibly being exposed, experiencing symptoms
or exhibiting signs, and where no alternative diagnosis has been made, shall immediately
notify their direct supervisor and the Human Resources Department
After notification and consultation with the Human Resources Department, an employee may be asked to leave the
workplace. Employees asked to leave the workplace due to experiencing symptoms, exhibiting signs, or being exposed
shall not be permitted to report back to the workplace until one of the below criteria has been satisfied
Option 1

An employee may return to work after a
COVID-19 related workplace removal by
completing COVID-19 polymerase chain
reaction (PCR) testing:
(a) If the test results are negative, the
employee may return to work immediately
(b) If the test results are positive, the
employee must comply with the second
option

Option 2

An employee may return to work
after a COVID-19-related
workplace removal in accordance
with written guidance or
directives from a licensed health
care provider, a VDH public health
professional, or CDC's "Isolation
Guidance"; and CDC's "Return to
Work Healthcare Guidance"

Exposure

If an employee has a known
exposure to someone positive
with COVID-19, the employee
must follow any written testing
or quarantine guidance provided
by a VDH public health
professional

Written documentation from a licensed healthcare provider must be submitted to the Human Resources Department when an employee is
returning to the workplace under direction from a licensed health care provider, or when an alternative diagnosis has been made.
Documentation submitted for an alternative diagnosis must include the date the employee may return to the workplace, and that an
alternative diagnosis aside from COVID-19 has been made. Submitted documentation does not need to be specific as to what the alternative
diagnosis is, or contain any other medical information in regard to employee health.

Is Physical Distancing Still Required?
Employees who are not fully vaccinated and otherwise at-risk employees must observe
physical distancing while on the job and during paid breaks on County property.

What does this mean
for New Kent?

• Verbal announcements, signage, or visual cues will be posted to promote physical
distancing
• Decreased worksite density by limiting non-employee access to certain workplace areas
• Observance of posted occupancy limits contained any applicable Virginia Executive
Order or order of public health emergency
• Access to common areas, breakrooms, or lunchrooms will be controlled as needed

Occupying Vehicles with One or More
Employees for Work Purposes
When an employee is occupying a vehicle or other form of transportation with one or
more employees or other persons for work purposes, a hierarchy of hazard controls to
mitigate the hazards associated with SARS-CoV-2 and COVID-19 to prevent employee
exposures shall be used in the following order:

1. Eliminate the need for employees to share work vehicles or other
transportation and arrange for alternative means for additional employees to
travel to work sites.
2. Provide access to fresh air ventilation (e.g., windows). Do not recirculate
cabin air.
3. When physical distancing cannot be maintained, establish procedures to
maximize separation between employees as well as other persons during
travel (e.g., setting occupancy limits, sitting in alternate seats, etc.).
4. When an employee who is not fully vaccinated must share a work vehicle
or other transportation with one or more employees or other persons
because no other alternatives are available, such employees shall wear a face
covering. When an employee who is fully vaccinated must share work
vehicles or other transportation with one or more employees or other
persons in areas of substantial or high community transmission because no
other alternatives are available, such employees shall wear face coverings.

The above does not apply to fully vaccinated employees in areas of low to
moderate community transmission or as otherwise noted

